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Session-1 

International Labour Standards (ILS) and 
national Laws

In the workplace it is important to have fair labour practices 
to foster a healthy, equitable and inclusive environment. 

Along with the employee welfare it also increases 
productivity, improves morale and overall job satisfaction.

The fair labour practices refer to policies and actions that 
uphold workers’ rights, and ensure equitable treatment, and 
promote a safe, healthy and respectful work environment.  

These practices are such as fair wages, reasonable working 
hours, non-discriminatory hiring practices and workplace 
safety.  
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International Labour standards - Indonesia
• Indonesia, a member of the International Labour 

Organization (ILO) since 1950, is working to align its 
labor laws and policies with international labor 
standards, including those related to forced labor, 
child labor, and freedom of association.

• Improving OSH and social conditions for women and 
men in coffee farmer communities in Indonesia- ILO 
project 

• Wages and working conditions in the coffee sector, 
Women in the coffee sector earn substantially less 
than men. Part of the gap arises because of the 
relatively high number of women working as unpaid 
family workers.

• Labor-intensive farming methods can result in 
subpar pay and working conditions. Threats from 
climate change include lower yields and lower 
quality.
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Session-2: Child Labour Prevention and youth education

Manpower act of Indonesia 

• The Manpower Act is one of the three important pieces of legislation 
envisioned under the 1998 Labour Law Reform Programme of Indonesia which 
covers various aspects of labour and employment including the rights and 
responsibilities of the parties concerned

• Under the Manpower Act 2003 - 3. equal opportunity and treatment. Articles 
5 and 6 of this Act define basic principles regarding discrimination, which 
stipulates that all manpower is to be provided the same opportunity without 
discrimination to obtain employment, and that all manpower get the same 
treatment in the workplace.

• Article 50 of the Manpower Act provides that employment relations are the 
result of the work agreement between the employer and the worker/ labourer

• The Manpower Act provided extensive care for workers and other persons 
involved in the working relationships in order to protect these people from 
abuse and other unacceptable treatment. The Act gives special attention to 
the protection of “weaker parties” in an employment relationship, such as 
children or disabled persons, and provides a special legal framework to avoid 
unjust and unfair employment
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Session-3 
Fair wages, safe working conditions, and social 
protection 

Minimum wages in principle establish a wage floor 
for all workers, to ensure that their basic needs and 
those of their families are met.

Fair wages and safe working conditions are not just 
a moral imperative, but essential to the 
sustainability and efficiency of the agricultural 
sector

By committing to ethical practices, agricultural 
companies can protect their workers, improve their 
reputation and contribute to a fairer and more 
humane global economy.
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Group work

Ask the participants about the fair wages, and safe 
working environment, what are the challenges at 
their workplaces

Group work 
Divide participants into three groups
Group -1 what do they think safe working conditions should 
be?
Group-2 fair wage 
Group-3 how they can benefit from social protection
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